PRESSURE POINTS

Pressure to get results. Ring any bells?
Then maybe the science that's keeping the
nation’s most angst-ridden souls pacing
the touchlines can stop your
job killing you...» Fh
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Harry
Redkna

stands fummg

Portsmouth boss is going
through his matchday ritual
— bawling, protesting and
re-living every kick. It's
May 2004 and his team are
locked in a one-all draw with
Fulham. If the score stays

the same then Portsmouth'’s

place in the Premiership for
another season is assured.

The hopes of the 20,000 fans packed into
Fratton Park are riding on this result. As are
millions of pounds of TV revenue and the
livelihood of the club’s staff. No one knows
this more than Redknapp, whose own future
can be decided by the kick of a ball. And you
thought your job was stressful?

Suddenly Fulham'’s Brian McBride bears
down on the Pompey goal. Redknapp tears at
his hair once more, but McBride shoots wide
and the collective sigh of relief of the
Portsmouth faithful will feature on the
evening’s shipping forecast. Seconds later,
referee Matt Dunn blows his whistle for the
last time, and Redknapp punches the air.
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Harry's Game: Match day
pressures can pusha
manager's heart to the
point of exhaustion

His reliefis understandable. To keep his job
he's reliant on others, on getting results, on
working unsocial hours and on juggling a
hectic workload. Now doesn't his job sound
alittle more familiar?

HAVE A HEART FOR THE JOB

“Football management is a precarious job
where the effects of all that tension can be
hfe-threatemn" 1§in‘leumes 1e i

attack,” explains Dl Don:m Dugmo ‘i
a heart specialist who runs a stress-screening
programme at the adidas Wellness Centre in
Stockport. “The well-publicised effects of
stress on top football bosses gives us an
insight into the health risks facing all men
working in demanding jobs.”

“These managers live the lives of top
executives,” he says. “Their ambition and
passion leads them to work long hours and
late nights, to drive for too long and eat too
much of the wrong food.” Sounding familiar
again? Of course these symptoms aren't
unique to top-flight football bosses, they're
just as likely to strike down captains of
industry, doctors, lawyers or anyone with a
demanding worlclife. In other words, you.

Dugmore targets under-the-cosh employers
(and employees) at a purpose-built fitness
lab on the site of adidas’s UK HQ. He runs Fit
To Manage, a project that monitors stress
specifically among football coaches.

“We run blood-pressure checks, cardio
respiratory evaluations, blood lipid (fats)
testing, body composition analyses and
lifestyle assessments on executives, business
managers and adidas staff,” he tells MH. “We're
seeing exactly the same symptoms of stress
in executives and workers from all walks of
life as we've see in the football managers.”
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Dugmore shows us a recent TV
documentary in which he fitted heart-rate
monitors to Bolton Wanderers manager
Sam Allardyce and Leicester City’s then-boss,
Dave Bassett as their teams met in the
Premiership. “During the featured game
Allardyce and Bassett both recorded pulse
rates and blood pressure scores higher
than when they were pushed to exhaustion
on a treadmill the
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turmoil he endured during the game
caused an irregular heart rhythm that could
potentially be life threatening. Since then
both managers have made changes to reduce
the strain they're putting on their hearts.

With almost 30 years of experience in
cardiovascular medicine, a FIFA-accredited
football coaching qualification and a
Brummie accent that gives his bedside
manner a kindly lilt, it’s little wonder even
the UK's fiercest football bosses listen to
Dugmore’s advice. “These days stress at
work is almost inevitable — but you can
manage it.”

Following the shocking touchline
experiment, football’s League Managers
Association teamed-up with Dugmore to
establish Fit To Manage, and save the lives of
its members. That was 18 months ago. Since
then, 54 bosses have been put through their
paces (quite literally - they run on a treadmill
hooked-up to a sophisticated heart [ECG|] and
respiratory [lung] analysis system as part of
the test) and had their stress risk factors
evaluated. Everything, from cholesterol
levels, muscle flexibility and diet, to family
history, is examined.

“Almost half the managers discovered they
had minor heart and circulatory conditions,”
reveals Dugmore. “Each was informed that
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